
Our professional, experienced and enthusiastic staff would 
like to get to know you. We look forward to providing your 
family the pediatric excellence that we’re known for.
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because your baby deserves the best.
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more choice.
better care.

i n t r o d u c i n g : Dr. stephanie Anderson,
             Doctor of nurse Practice (DnP) and rn

Good family teamwork: 
Winning roles to practice at 
home or at work.

Families are teams. Each 
individual brings skill, 
personality, and value to the 
family team. Just like sports 
players, who each have 
a specific position, or role 
on their team. As a whole, 
the family shares a history 
and goals, just as a sports 
team works together for a 
win. One player may seem 
more important than others. 
However, no “one” person can 
play the game alone. We need 
each member of our families 
to truly experience the happy, 
the good, the sad, and the 
painful times.

The same holds true when 
good teamwork is practiced in 
the workplace. For example, 
in a pediatric practice to have 
great teamwork roles in place 
lets a practice offer more 
choice, resulting in better care 
for their patients. So, when 
you need excellent pediatric 

care for your child, you should 
make sure the practice you 
choose has a great team that 
runs like clockwork.

Because of good teamwork 
practices, we can create a 
winning balance between our 
family’s individual strengths 
and weaknesses. Try the 
following exercise to discover 
what you may or may not 
know about your family roles.

Discover: Assemble your 
family around a table or 
around the floor. Make sure 
everyone has a piece of paper 
to write or draw on. Then write 
or draw the name of each 
family member on the paper 
and describe or draw that 
member’s role in the family. 
It’s okay to give suggestions 
such as paying bills, managing 
allowances, taking care of the 
family, specific chores, or other 
roles. Identify as many as 
possible.

Share: Have each person 
talk about the different roles 

they heard about others and 
themselves. How did they 
feel? Share reactions and 
observations. Ask: How did 
you feel doing this activity? 
What was the hardest part? 
The easiest? What did you 
like best? Least? What did 
you learn about yourself, and 
about your family?

Process: Discuss common 
themes in roles. Look for 
recurring themes and record 
them. Ask: Were there 
common or similar roles 
with more than one family 
member? Did most of us 
agree? Disagree? Why? Why 
Not?

Generalize: Identify trends 
and conclusions reached 
in your family. Emphasize 
principles that apply to 
“real life.” Focus on what 
is important to your family. 
Questions might be: How do 
these roles relate to other 
things in our family? How 
do roles change over time? 
What are important things to 

remember?

Apply: Concentrate on how 
these new discoveries can be 
applied to everyday situations. 
Discuss how this family 
discussion can be useful in 
the future. Develop personal 
or family goals for behavior 
change. Ask: What are specific 
family situations where this 
new learning might be used? 
How do family members think 
their conclusions might be 
different five years from now?

Here at the Anderson home, 
we all assembled together and 
put this exercise to the test. 
The results were amazing. 
It was refreshing and, truly 
enjoyable learning all the 
things we shared in common 
as a family. We also learned 
that the differences we share 
are just, if not more interesting. 
Please feel free to call our 
office and share your findings 
with us. We would enjoy the 
opportunity too get to know 
you and your family a little 
better.
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